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1.0
l.l

lnlroduction

lwould like to thonk you for giving the Ministry of Gender,
Lobour ond Sociol Development the opportunity once ogoin to oddress

Rt. Hon. Speoker,

Porlioment on the issue of externolisotion of lobour.
,1.2

Honouroble colleogues, I wish to remind you thot this is not the firsi time thot
we ore oddressing porlioment on the issue of externolisotion of lobour. You will
recoll thot on 20tn November 2018,1 comprehensively oddressed you on the
issue of externolisotion of lobour. My Senior Colleogue Hon. Jonot Mukwoyo
hod olso eorlier oddressed Porlioment on lStn Moy 2017. V'le hove olso
oddressed the Porliomentory Committees on Gender, Lobour ond Sociol
Development, Foreign Affoirs, lnternol Affoirs ond Humon Humon Rights on the
some subject motter.

.l.3

ln our previous stotements to Members of Porlioment referred to obove, we
mode cleor ond precise responses to questions roised by colleogues.

opportunity to respond to the
issues roised by members on the externolisotion of lobour. Accordingly, lwill
oddress the House on the following issues:
i. the bockground to the regulotion externolisotion of lobour;
ii. protection of workers through licensing ond plocement procedures;
iii. the benefits ond chollenges of externolisotion of lobour;
iv. the proposol to impose q bon on the externolisotion of lobour
progromme;
v. the meosures thot the Government of Ugondo hos token to moke the
externolisotion of lobour progromme sofe, regulor, orderly ond
productive;
vi. The cose of Doreen Ghondi Mogezi reported the Hon. Betty Nombooze
Bokireke of Mukono Municipolity; ond
vii. the support thot Porlioment should lend to our efforts of moking the
externolisotion of lobour sofe, regulor, orderly ond productive.

1.4

Rt. Hon. Speoker, nonetheless, I welcome the
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2.0

Bockground to the regulolion of externqlisotion of lobour

2.1 Rt. Hon. Speoker, migrotion is os old os history of monkind ond oll of us ore
products of some form of migrotion. lndeed Ugondons hove since the preindependence period trovelled obrood for work.
2.2 Some hove trovelled on their own, while others were focilitoted by troffickers.
However, the interest of troffickers hos olwoys been money of ony cost. As o
result, iroffickers often fleece their "clients". Furthermore, troffickers do not

ploce individuols into ony specific job but merely oid individuols to go to o
country where they would find work by themselves.
2.3 However, in the obsence of o formol sofe, orderly ond regulor pothwoy for
plocing people obrood, the troffickers would remoin the only woy out for
individuols who hove mode o choice to seek work obrood.

ossocioted with individuols being
ploced obrood by troffickers. However, the government wos olso owore thot
people connot be forcibly stopped from seeking work obrood; more so
becouse of Article 29 (2) (b) of the Constitution of the Republic of Ugondo
which provides thot every ugondon sholl hove fhe righf fo enter, /eove ond
refurn fo, Ugondo. The solution to the chollenge of troffickers iherefore loy in
introducing o sofe, orderly, formol ond regulor pothwoy to employment
obrood. Accordingly, the Externolisotion of Lobour Progromme wos lounched
in 2005. The progromme wos lherefore not introduced to encourqge
Ugondons lo go obrood, lt wos introduced to eslqblish on ollernolive lo
trofficking for Ugondons who mqke o choice to seek o livelihood through
employment obrood.

2.4lhe government took cognizonce of

3.0

risks

Protection of workers through licensing ond plocement procedures

3..l Consequently, the Minister responsible for lobour pursuont to powers under
the Employment Act issued the Employment (Recruitment of Ugondon
Migront Workers Abrood) Regulotions 2005 ond the Employment (Recruitment
of Ugondon Migront Workers Abrood) 2015. The objective of both instruments
is to protect the rights of migront workers through stringent licensing
requirements ond plocement procedures.
3.2 Aperson connot tronsoct business os o recruitment ogency in Ugondo without
o volid licence. Todoy there ore 162 licensed recruitment componies ond todote obout 84,OOO migront workers hove been deployed obrood since 2010.
3

tsI

to

{

of /icensed componies ond number of workers de ployed
licensing requirements include:
(Lisf

i.
ii.
iii.
iv.
v.
VI

vii
viii
tx.

X.

xi.
xii.

ii.

ilt

offoched) . The

Registrotion under the Componies Act or portnership Act of Ugondo
A compony must hove o minimum of fifty million Ugondo shillings os
shore copitol;
A mointoining bolonce of Shs l0 million on the bonk occount;
Members of boord ond officers of compony must possess o certificote
of good conduct from lnterPol;
lncome tox returns for its boord, portners or members for the post one
yeor.
.l00,000/=
of the time of opplicotion
Poyment of o non-refundoble fee of
Poyment of o license fee of 500,000/=
Provision of the CVs of the directors, boord members ond officers
working in the compony or portnership.
Proof of publicotion of notice in the newspopers of the opplicotion with
the nomes of the portners, incorporotors ond officers.
Must provide o bonk guorontee of 50,000,000/=
Audited finonciol stotements for the post one yeor with verified

corporote tox returns
Componies with foreign Directors should ovoil cleoronce from their
country of origin stoting thot the concerned foreign directors ore fit ond
proper to run the business of externolisotion of lobour.

3.3 The plocement
steps:

i.

is

of Ugondon migront workers os o rule follows the following

A potentiol recipient country like Soudi Arobio sends to the ministry the
list of licensed recruitment componies;
Thereofter, the relevont Ugondon Mission vets the foreign recruitment
componies. Todoy obout 500 SoudiArobion recruitment componies out
the 700 thot ore licensed were cleored to recruii from Ugondo;

After due diligence by the Ugondon Mission, o foreign recruitment
compony moy express interest to recruit from Ugondo by forwording o
job order to the relevont Ugondon Mission. The purpose of the vetting
by the Ugondon Mission is to confirm thot the foreign recruitment
compony

is still

licensed ond possesses volid job voconcies;
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After cleoronce by the Ugondo Mission, the foreign recruitment
compony submits the job order to the Deportment of Employment
Services of the Ministry of Gender, Lobour ond Sociol Development using
online Externol Employment Monogement lnformotion System portol.

job order is occomponied by:
o. o service ogreement between the Ugondon recruitment compony
ond the foreign recruitment compony;
b. Powers of ottorney from the foreign recruitment compony to o
Ugondon recruitment compony outhorizing the lotter to recruit
Ugondon workers on beholf of the former;
c. Somple employment controct

The

VI

The Externol Employment Unit onolyses the job order with view of
confirming the following omong others:
o. Whether the compony thot originoted the job order is licensed in the
recipient Country ond wos vetted by the relevont Ugondon mission.

b.

Whether the job order wos verified by the relevont Ugondon mission

c.

Whether the obligotions ond duties of both the Ugondon ond foreign
recruitment componies ore cleor ond protect the interests of the
workers; ond

d. Whether the proposed terms ond conditions guorontee the rights of
workers including the bosic minimum solory, medicol insuronce,
occommodotion, working hours omong others.

vii.

ln cose of o fovouroble evoluotion of the job order, the locol recruitment

compony is odvised to odvertise ond recruit;
vilt

Thereofter, the nomes of the selected workers ore submitted to the Joint
lntelligence Committee for security vetting. Workers with no odverse
record ore thereofter cleored by the Joint lntelligence Committee. The
list of workers who hove been cleored is sent to the lnternol Security
Lioison Office of Entebbe lnternotionol Airport. lwill oddress you on the
reoson for sending the list to the Airport shortly;
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After vetting by the Joint lntelligence Committee, the workers undergo
pre-deporture orientotion ond troining. The purpose of the troining is to:
o. Help the workers reexomine their decision to go ond work obrood;
b. Help the workers set gools for working obrood;

tx.

C

Creote understonding of ihe employment controct; ond

d.

Support cross-culturol odjustment.

It is only workers who hove been cleored by Joint

lntelligence
Committee ond hove undergone pre-deporture orientotion ond
troining who ore cleored to trovel by o letter of the Ministry of Gender,
Lobour ond Sociol DeveloPment.

X.

On the doy of trovel the migront workers go through two check points.
At the first check point, the locol recruitment compony presents workers
on the cleoronce list issued by the Ministry of Gender, Lobour ond Sociol
Development. Only workers who oppeor on the list from the Ministry of
Gender, Lobour ond Sociol Development ond the List from lnternol
Security Orgonizotion ore supposed to be cleored of this check point
locoted the entronce of the deporture lounge.

XI

xii.

The workers who ore cleored by the teom of joint oirport security
proceed to the check-in counters. After check-in the workers proceed
to immigrotion. lmmigrotion officers ore required to cleor only holders of
work visos who hove been cleored by the Ministry of Gender, Lobour
ond Sociol Development ond the Joint lntelligence Committee.

3.4 There ore olso individuols who find employment obrood on their own. These
workers olso go through similor vetting, cleoronce ond deporture procedures.

4.0

The benefits ond chollenges of exlernolisqtion of lobour

4..l Hon. Members, the benefits of the progromme include:

i.
ii.
iii.

Estimoted onnuol remittonces from the migront workers in the Middle
Eost is obout USD 600 million per onnum;
lmprovement in incomes of the households of migront workers ond
Acquisition of new ond positive work ethics ond skills by Ugondon
workers
6
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As yov ore oll owore Hon. Members, despite the obove benefits, the
progromme hos encountered o number of chollenges which include;

i.
ii.
iii.
iv.

Troffickers who often through folse representotion deploy workers into
unknown destinotions ond hostile working conditions;
lnobility to troce ond offer consulor services to workers deployed by
troffickers;
Violotion of the rights of workers especiolly domestic workers;
lmmorol behoviours by Ugondon domestic workers which often

occosion domestic violence;
Workers who obscond from their stotions in pursuit of other jobs;
Limited monpower. The Externolisotion Unit hos only five full-time stoff;
Lock of oppropriote office occommodotion;
Lock of diplomotic representotion in Bohroin, Kuwoit ond Omon; ond
Limited monpower of the Ugondon Missions in Riyodh ond Abu Dhobi'

v.
vi.
vii.
viii.
ix.
5.0 ls o bon on the exlernolisolion
5.1

of lobour progromme vioble option?

ln view of the obove chollenges, there hove been proposols thot the
externolisotion of lobour progromme be bonned. We hove exomined this
proposol ond wish to remind thot you thot the Ministry imposed o bon on the
Externolizotion of domestic, on 22nd Jonuory 2016. The objective of the bon
wos:

i. to stop migront workers from getting into hostile domestic working
ii.

conditions;
to use the period of the bon to strengthen meosures for protecting
Ugondon migront workers obrood.

5.2 However, the unintended consequence of the bon wos thot trofficking
thrived. For exomple the Ministry does not cleor workers to Omon. However,
todoy there ore over 4O,OOO Ugondons working in Omon. The ministry is
therefore hesitont to impose o bon. This is becouse; there ore still strong pullfoctors like relotively higher woges in the Middle Eost. Furthermore the migront
workers in the Middle Eost ore contributing substontiolly to their fomilies
through construction of houses ond poying of school fees. Migront workers in
the Middle Eqst send home obout 600 million dollors which occounts for obout
50 percent of totol in-word remittonces in Ugondo.
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6.0 Meosures token by Governmenl to moke the externolisolion of lobour
progromme sofe, regulor, orderly ond productive
6..1

ln view of the obove chollenges, the Ministry hos put in ploce the following
meosures to promote sofe lobour migrotion ond protection of rights of migront
workers:
i.There is qn lnter-Ministeriol Committee choired by the Minister of Gender,
Lobour ond Sociol Development with its membership comprising of the
Ministers responsible for Security, lnternol Affoirs, Works, Locol Government,

Foreign Affoirs ond Eost Africon Cooperotion.
ii.Coordinotion between my Ministry ond other ogencies like the Directorote
of lmmigrotion, lnternol Security Orgonizotion (lSO), ond the Police of the
Airport hos been enhonced. As o result, 2334 victims of humon trofficking
were rescued of Entebbe lnternotionol Airport between Jonuory ond June
2019.
iii. A four porty employment controct which mokes the recruitment compony
both in Ugondo ond in the recipient country jointly ond severolly lioble for
ony breoch of o worker's controct wos odopted;
iv. Three Biloterol Lobour Agreements hove been signed between the
Government of Ugondo ond the respective Governments of the Kingdom
of Soudi Arobio, the Hoshemite Kingdom of Jordon ond the United Arob
Biloterol Agreement with Qotor were
Emirotes. Negotiotions for
concluded. The Ministry of Foreign Affoirs is using diplomotic chonnels to
secure o dote for signing. Droft ogreements hove olso been drown ond
presented to the Governments of Omon ond Kuwoit;

o

v. Cooperotion ogoinst humon trofficking hos been strengthened omong
members of the Eost Africon Community. For exomple, the Notionol
coordinotion tosk forces on prevention of trofficking of Ugondo ond Kenyo
continuously shore informotion. As o result, over 300 victims of humon

trofficking from Ugondo hove been rescued

of

Jomo

Kenyoto

lnternotionol Airport in the lost twelve months.
vi. Monitoring visits to Soudi Arobio, The United Arob Emirotes, Qotor ond
Jordon hove been corried out ond more regulor monitoring visits to host
countries ore Plonned;
vii. Only foreign recruitment componies thot hove been occredited by the
Ministry of Gender, Lobour ond Sociol Development on the
recommendotion of Ugondo's Mission occredited to the prospective
recipient country ore ollowed to recruif domestic workers from Ugondo;
8
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viii. All demond letters ond Powers of Attorney from foreign recruitment
ogencies to recruitment ogencies in ugondo ore vetted by Ugondo's
Mission occredited to the prospective recipient country;

ix. Every prospective employment controct for domestic workers is
outhenticoted by Ugondo's Mission occredited to the prospective
recipient country before o domestic worker is cleored to leove;

x. The foreign recruitment componies

ore not ollowed to

tronsfer

responsibility over o domestic worker to on individuol;
The Ugondo Associotion of Externol Recruitment Agencies estoblished
on emergency Fund thot coters for:
o. Operotions of o tronsit center of Entebbe ond in recipient countries;
b. Supporting emergency medicol services ond repotriotion; ond
c. psychologicol support ond legol oid for return migront workers.
The Ministry hos written to the ministry of Public Service to seeking
opprovol of exponsion of the stoff structure of the Deportment of
Employment Services. The proposed structure will include lobour

xi.

xii.

ottoches.
xiii. Hon. Jonot Mukwoyo hod o meeting with technicol officers from the
Ministry of Finonce. During the meeting she underscored the need for
the Ministry of Finonce Plonning ond Economic Development to
focilitote the expeditious hondling migront workers business by
ollocoting more funds to the Deportment of Employment Services.
xiv. A6sing out of biloterol engogements, the recipient countries hove
olso token the following meosures:
o. Only licensed recruitment componies will be ollowed to recruit
workers from obrood
b. Jordon ond Soudi Arobio hove developed online systems for trocking
the recruitment ond locotion of domestic migront workers;
c. The foreign recruitment compony provides oll domestic workers with
o telephone sim cord on orrivol. Some componies will soon begin
issuing cell Phones;
d. The Soudi Government hos developed o system for monitoring the
poyment of woges of domestic workers. This includes Coll Centers
ond Ugondon Supervisors chorged with the responsibility of
monitoring the conditions of Ugondon migront workers obrood.
xv. ln order to improve the provision of Consulor Services, Lobour ottoches will
deployed of the Ugondon Missions in Abu Dhobi (United Arob Emirotes),
Riyodh (Soudi Arobio) ond Doho (Qotor).
9
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7.0
Z.l

The cose of Doreen Ghondi Mogezi

Rt. Hon. Speoker, you will recoll thot on Tuesdoy 25tn June 2019, you osked
Hon. Nombooze ond Hon Oseku to give you porticulors of the young lodies
under distress in the Middle Eost for onword tronsmission to our Ministry'
Modom Speoker, we confirm thot we received communicotion from you

obout o one Doreen Mogezi.

1.2 On the some doy, Hon. Betty Nombooze, Member of Porlioment of Mukono

Municipolity hod reported thot the soid Ms. Doreen Ghondi Mogezi wos in
Jordon under distress. Hon. Betty Nombooze further colled for ossistonce in
rescuing the soid Doreen from slovery where she hod been sold of USD 3,000.
Consequently, you directed the Ministry to focilitote her return. Accordingly,
the Ministry engoged Murphie lnternotionol thot recruited her ond I om
pleosed to report thot Ms. Doreen Ghondi Mogezi returned to Ugondo on 5th
July 2019.

7.3 We hove exomined the stotements by Hon. Betty Nobooze in ond outside
porlioment ond Ms. Doreen during her interview with Som Kosumbo of NBS TV
ond wish to oddress You os follows:

i.

Thot Doreen Mogezi wos regulorly ond formerly ploced to work in Jordon
by licensed recruitment compony colled Morphie lnternotionol
Recruitment Agency on 3ro April, 2019. She wos never sold into slovery ot
USD 3OOO. lf she hod been sold into slovery, Murphie lnternotionol would
not hove procured o ticket for her return. Furthermore, Ms. Doreen never
poid USD 3OOO, to her employer in order to exercise her right to return
home. Most imporlonlly, ol no lime does Doreen soy in her interview thot

o

she wos in slovery.

ii.

Ms. Doreen Mogezi wos never orrested upon orrivol os it is olleged by
herself ond Hon. Betty Nombooze. The foct of the motter is thot Ms. Doreen
like oll other migront workers who report coses of distress ond or Ms
Morjorie Muhindo o Counselor from the Ugondo Associotion of Externol
Recruitment Agencies ond operotives from Aviotion Security received
illness. The presence of the Counselor of the oirport wos for providing
Doreen with psychosociol support ond focilitote her to occess medicol
10
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ossistonce in cose it wos required. ln occordonce with her wish, she wos
not token to o medicol focilitY.

iii.

Migront workers who report violotion of their humon rights while obrood ore
often requested to moke police stotement to focilitote further
monogement by lnterpol. Given thot ollegotions of Doreen being sold into
slovery hod been mode, it wos prudent to toke o stotement from her.
lndeed, ofter moking the stotement she left within the compony of her
fomily members.

o

iv. Whereos Ms. Doreen could hove been distressed, her situotion wos with
due respect exoggeroted by my colleogue Hon. Betty Nombooze.

For

exomple in o sociol medio post, Hon. Betty Nombooze olleged thot dozens
of girls were trofficked to fhe Arob world returned of 5f' July 2019 ofter o
protrocted boftte she hod storted. She further stoted thot porents wepf on
seeing fheir girls os some hod fo be whee/ed off the plone in whee/ choirs.
She went on to soy thot fhe girls hod broken limbs, bruised foces, scors....
they were so skinny ond sick.

v, Modom speoker, occording to Ms. Doreen's interview, Hon. Betty
Nombooze wos not of the oirport. This begs the question of how she sow
the dozens of returnee distressed migront workers. Furthermore, Doreen is
the only returnee we hove seen from Hon. Nombooze's dozens. ln oddition,
Doreen dispelled the ollegotion during her interview with NBS TV thot she
wos physicolly hormed in ony woy. Modom Speoker, Hon. Betty Nombooze
will hove to odduce more evidence for me to believe her ond insteod of
Ms. Doreen.

vi.

Rt. Hon. Speoker, we hove olso tronscribed ond exomined Ms. Doreen's
interview obout her situotion (See ottoched).We hove found it loced with
inconsistencies which greotly impoirs its probotive volue. For exomple;
o. ln Quesfion 56 Som Kosumbo of NBS IV osked " Are you in touch with

your parents ond your relofives becouse there reports circuloting
oround fhot your sifuotion hos seporoted you from your fomily ond
thot you ore on one side ond there are on the other. Tolk fo us obout
thot.

b.

ln repty to the soid Quesfion 56, Ms. Doreen soid "You see Som, when
we go to work the beneficiories ore our fomily ond every fomily in
11
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Ugondo would /ike their doughfer to work ond send bock home
money ond sometimes telling fhem thot I om coming bock it's /ike
you ore cutting off fhe supp/y. And in mY cose, due to the
circumstonces thot I come bock through it wos soFer for me to first
toke o low profile ond not involve my fomily in this entire thing fhot
wos going through ond ony woy I don'f hove thot much big fomily.
My mother is reolty old, so I reolly don't think this wou/d be heolthy for
her becouse she is nof in o good heolth condition So it's not thot my
fomity hos reolly seporoted from me buf I think it's befter they ore
kepf ouf of fhis.
C. However, eorlier in the interview with Som Kosumbo posed question
22 on how she found Hon Betty Nombooze's number, MS. Doreen
soid thot she got Hon. Nombooze's number through o fomily
member. /n Question 33, Som Kosumbo osked Ms. Doreen obout who
hod received her of the oirport.ln her response, Ms. Doreen soid fhot
she expecfed to be receiyed of fhe oirport by fomily members ond
not fhe police.

d.

8.0

Proyers

thot Ms. Doreen who did not wont
her fomily to know thot she wos coming bock home con be the some
Doreen who expected her fomily to receive her. How con Doreen
who wonts to keep o low profile ond olso conceol her presence in
Ugondo be the some Doreen who gives o live TV lnterview? lt is cleor
thot Doreen hos been moniPuloted.
Rt. Hon. Speoker, how possible is it

lo Porlioment

ollocoting UGX 5,000,0000,000 onnuolly to the
Deportment of Employment Services to focilitote the following:

8..1 Porlioment should consider

i.
ii.

The estoblishment of o one stop centre for oll government ogencies
involved in the cleoronce of ond giving support to migront workers.
These, lnclude Deportment of Employment Services, lSO, ESO, lnterpol,
Directorote of lmmigrotion;
Finolizotion of the Externol Employment lnformotion Monogement
System. The system will focilitote expeditious processing of licensing,
vetting ond cleoronce of migront workers. lt will be linked with the
lmmigrotion system ond the foreign missions. This will focilitote copturing
72
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ond onolyzing reol time dote on workers who leove ond return to

iii.
iv.

Ugondo
Deploy lobour ottoches of the Ugondon Missions in Abu Dhobi, Riyodh
ond Doho
Strengthen internol ond externol monitoring of Ugondon migront
workers

v.

Strengthen community mobilizotion ogoinst trofficking

for

lobour

exploitotion
8.2 Rt. Hon. Speoker, Let me conclude by requesting the Members of Porlioment
to seize every opportunity they hove to odvise the young people to corry out
due diligence obout componies or individuol ogents before they trovel

obrood.
Rt. Hon. Speoker, I thonk You.
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Toble showing number of Ugondon Migront Workers Deployed by Yeqr
qnd Country of Destinotion from 2010 to Moy 2019
YEARS
2010
9 120

20tl

2012

t6

2013

2014

2015

2016

2017

2018

2019

935

907

951

646

217

2,20
6

188

124

142

298

342

416
I 62

228

J J

12,3

I

66

Afghani
260

188

stan
Saudi

198

Arabia
Juba

65

65

66

43

45

45

20

20

20

r
UAE
Bahrain
Taiwan
Somalia

Kuwait

I

515

3,202

l8

479

18

175

719

1

J 6s6

r33
299
J

627

9s4
87

923

151

303

6

37t

451

23

6

I

487

s20

9,732

383

97

410

,{s

2
1

2

2

2

2

2

2

6

2

2

2

6

2

99

550

532

687

32

278

223

209

5

96

13,47
9

763

1

162

745

1,42
7

2,58

5,11
7

21,6
29

5l
742

Jordan
Total

Total

2

2

203
939
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THE REPUBLIC OF UGANDA

MINISTRY OF GENDER, LABOUR AND SOCIAL DEVELOPMENT
LIST OF LICENSED PRIVATE RECRUITMENT COMPANIES

rtr 2Niles Public Relations Agency Limited (Plot 1846, Omulen Close, Nsambya,
opposite Human Rights House) O4l4 347199, 0772 9244t4, O7O2 9244L4
Email:

2.

aburizsa @vahoo.com

The Gideon's Men Ltd (Plot No.

3l147 Port Bell Rd, Luzira)tel:oarazzo7oz,

Email:

136, Bukoto Street, Kamwokya)

Email:

info@gmsecuritv.co.ug

3. Normandy Company Uganda Ltd (Plot
william@thenormandlrcompany. com

4. J. A. G. Security Group Limited
269373, O3l2 10935 1, Email:

(Plot 3676, Magoba Lane, Kisugu) Tel 0414

iaesecsroup(avahoo.com

Rd, Bulange Mengo)Tel:0312
l.com, securitvlinkue@email. com

5. Security Link Limited (Plot 126, Sentema
Email : nooh ma @sm

a

i

106527.

6. Ham Property Services and Management Limited (Bakuli, Hoima Rd,
opposite old Kampala Primary school) 07735L10262, 0705 817990 Email:
ham.o.service

.com

7. Maghrib Agencies Limited (Plot 161 Entebbe Road, Najjanankumbi Stella
opposite Nyondo) Tel 0772 575462,0701 215090 ,0753 665505
Email: maehribagenciesltd@gmail.com

8. Saracen (U) Limited P.O. Box 22693, Kampala 38 Rotary Avenue, Lugogo
Bypass
Email saracen@saracen.co.ug Tel 0759600040, 0414233516

L

Tirajo Employment Agency Limited (Plot 29, Ntinda-Nakawa Rd)
Tel: 070048063 1 Email: tiraioasencv@gmail.com

2

EI
t-o

lg.International Employment Linkages (U) Limited (Plot 173, Mutesa II Rd
Ntinda) OTT24TO4AS, OZZZZ7L265, What's app O77279L265 Email:
nter.

i

11

1

.

2.

13.

li n ka

ges(A gm ail.com

Middle East Consultants Limited (Plot 2 I l3l Tank Hill Road, Muyenga)
Tel: 0701 188367 , O3g2 882374 Email: mgordon3o9@yahoo.com
guku)
com
Email: info@roundoffinternational.

Round- Off International Limited

(

Se

T

el; 04144699s3,

07 7 5!9s70s

Mobile Labour International Limited (Unik House, Kyaliwajjara
Road) TEL: 0704655533 Email: mobilelabour@vahoo.com

- Namugongo

14.Horeb Services (U) Limited (Mbogo House, Wankulukuku opposite Kitebi SS)
Tel: O772 332939, 0701 332939 Email: sm(ohorebservices.com

15.Axis Warriors Limited (Plot 22, Bunyonyi Drive, Bugolobi-KatazalTel:0772
97gtgt,O751O58OO3 Email: axiswarriorsltd@gmail.com
16.

Reliable Logicians Uganda Limited (Plot 20lO 12012, Portbell Rd, Luziral

Email:

reliablelosiciansultd@hotmail.com/alexakocho@

al le nka m pa @

hotm

ai l, com

T el: OT 2497

6

hotmail.com/

42 I 07 876 000 58 / 070 56 000 58

17.SWATT Services Limited (Plot 678, Kiwempe Road, next to Wonder World,
Kansanga) TEL: O79O9L9O87 I O751425060 I 0703690204
EMAIL: rutashr(osmail.com

18.Al-Madinah Agency Limited (Bukoto, Near Bukoto Heights)
TE,L: 0777575972 I o7O417 1830/07o64o4L8O
E m ai I : mkalanzi2 L @ em ail. c om f mkalanzi2 o o L @y ah o o c om
.

19.True North Consult Limited (Plot 2A Neptune Avenue, Port Bell Road, Mbuya)
TEL: 070 1369 L94 I 0787653460.
E MAI L: b. kizito@truenorthafrica. com

20.Verdant Pastures Agency (U) Limited (Lubaga Road) Tel: 0782885756 Email:
iose ph (dvpa uga nda.com

21.

Eskom Link Limited (Bamako Arcade, Entebbe Rd)
Email: mwesigve02@vahoo.co. uk
TEL:0782230440

3

EI

22.KHM International Consultants
Nabulagala Road).
23.

Ltd. (Kibuga Block LOll393,

Mengo

Tet: O7O2 ooo777 , }TOG 223399 Email: info.khmint@embil.com

Global Manpower Solutions.U. Limited (Plot 4605 Kiwatule Rd, Buye
Ntinda)

-

TEL: 039351 6590177662535- Email: info@gms.co'ug

24.Essential Communications Limited (Plot 251, Buye Ssempagala Zorte,
Ntinda)re Lz+2567 527 55846I +25677 2437 650
admin. support@e ssential. co.ue

Malisu Apollo Investments Limited (MTAC Building - Nakawa)
Tel O773 001186 Email: info@malisugroup,com

25.

Labour Consultants Limited (Mengo)
10702222288 Email: spinconsults@email.com
Tel O4146

26. Spin

2T.Trustin Company Limited (Mutungo Zone 4l
TEL:O7 7 6027 292 I O77 2I7 67 52. Web: www.trustin

companvltd.com

28.Amiyal Sefer Limited (Kamuli Road, Kireka)
Tel: 0200 9069631 0755 54959910703561255
Email: a mivalsefe12016(osmail.com
29.

Golden Arm Limited (Mugerwa Close, Gogonya Road, Nsambya behind Joint
Medical Stores) Tel: 0752 238439,0703 672474 Email: soldenarmltd@email.com

30.Alasker International Limited (Plot 86, Lubaga Road)
Tel 0775 7L7L4O,0701 699489,0782 699489
Email : alaskeru ganda@email. com
31. P a g

e | 4St. Augustine International

University Limited (Bunga Hill)

Email: cbmulenga@gmail.com,Ruth karunsi@vahoo.com
TE,L O77 2647799 107 12888888 I 0784L79967 I 07777 45520

32.Archeris New Limited (Seguku, Entebbe Road P.o. Box Entebbe) Tel:
0701 122157
33.

Raama Africano (U) Limited (Plot 6487 , Katuso Rise, Buziga)
TEL: 07

025283s2/ +256200923636 / +256200923 425

Email : kaiwaidris@email.com /raama.africano2015(@gmail.com

34.ABS Consulting Group Limited (Pilkington Road, Workers House 9th Floor)
4

Tel: 004 14255405 I O77 451877

Email:
35.

i

nfo@absconsulting.co.ug

Ceila Investments Limited (Ssempagala Road, behind Life Link Medical
Centre) 256703 919465, O7O4 907500
Email : cellainvestmentsltd@smail.com

36.

Bright Star Creations International Limited (Plot 89 Bukoto Street)
Tel 0392 17 8830
Email: brishtstarcreationintenational@smai!.com

3T.Jericho International Uganda Limited (Luwum Street, Kizito Towers, 4th
Floor) Email: aedekef@yahoo.com, ierichoitl@smail'com
Tel: +256 39277 8652, +2567 823OO47 O
38.ISAB International Limited (Plot 1447, Block 10 Kayiwa Village, Namirembe)
Tel: 04 14 6992t2 I 0752966556 I O751 1 10046
Email : kassi m02@ hotmai L com/ceo(o isa b.co. ug
39.T\.rsano Combined Uganda Limited (Plot 149, Rubaga Road, Access Building)

Tel:07057574O1. Email:

info.ueanda(Atusanoafrica.com/Jescahsennozi2(asmail.com

40.Atsalam Logistics & Consultancy Limited (Plot O23, Dr Sembeguya Road,
Kawempe) fet: 04 14 660825 Email: alsalamconsultancvl4@smail.com
41. Provio International Limited (Bukoto-Kisasi Road)
Tel: 07 72485708, 07 7 2431758 Email: proviointo9(dgmail.com
42. Ridar Uganda Limited, Bukoto Kampala
Tel 07 7 27 1957 O I 07 7 267 6033 I 07 02432446
Email: ridarus(osmail.com
43. Creative Group
Tel: 07 0436547

International Limited (Sentema Road, Mengo)
4, 07 82083057 Email: kampalacreative@ gmail. com

44.Afrisky International Limited (Plot 882 Kisasi Road)
Tel: +256782207487
Email: e na nta m u @ af rilskv.com/ma ria m @afrilskv. com

5

hl

45. Jabez Consultants Limited (Plot No. 208, Bombo Road, Ketifalawo Zone

-

Kawempe)

Email:

recruitment.

ia

bez@smail.com

Tel: +256 7 O2381OO I +2567 7 2389 IOO

46.Alkareb Limited (House No. 2, Kasalina Estate-opposite Mengo Hospital)
Email: isa ma ka reb@sma il.com/a ka re blimited (aem ai l.com
TEL: 07827O77 rl I 0751337533
I

I

47. Greener Pastures Overseas Consultants Limited (Kabalagala opposite Shell
Petrol Station)
Tel: 07 02263340 I 07 7 4225599 Email: rogermukongo@gmail.com

Dubai Limited (Namugongo, Old Kira Road)
Email: explorerdubai26@gmaii.com TeI: :O7O4O224OO

48. Explorer

49.EzVisa Kampala (Plot 26, Wampewo Avenue, Bakwanye House
Email: catherine.b@dunkirkmorgan,com TEL: 075 2603995 I 07 947 23392
50.Al-Saud Agency Limited (Kibuye, Salama Road)
Email : info@alsaudaeency. com / twahkasa@email. com
51.Taiba Manpower Agency Limited (Plot 430, Kyadondo, Bweyogerere)
TEL: 070 L885299 I 0702297372
Email: taiba.usa@smail.com

52.Triple World Group (U) Limited (Mutesa 1 Road-Mengo)
Email: tri oleworldgrou p@emai Lcom TEL: 07 827 2147 6 I 07 52037891
53.

54.

Six Stars International Limited (Plot 30A, Bombo Road)
Email: e bi ru ngi23 (ava hoo. com/ sixstars6 2 7@emaii' com
TEL: +25 6414667290 I 0772593536 I 0772428740 / 0772593536

Mariba Agencies Limited P.o.box (Colvile Street, Shumuk House) Tel:
07

55.

O

I 41 30

1

9,

07

7

62 L2222 Email: phionah(@yahoo. com

Protectorate S.P.C (U) Limited (Plot 3, Bukasa Road)
Email: spc.external@ protectoratespc.co. us
5

td

TEL: 075 2755845 I 0757755845 I O7OLS|97O9 I O77292t877

56.Amazing Grace Labour Services Limited (Mwesige Road, Kyaliwajjala,
Namugongo)
TEL: 04 1466694 I 077 2445596 Email: info(oamazingls@smail.com
57.

Swift International Recruiters Limited (Sir Albert cook Road-Wakaliga, Next
to Lvy's Hotel, P.O. Box 6521, Kampala-Uganda TEL: +2562009020691+256
392L74783
Email: nfo(@swift nternational recruite rs.com
i

i

58.

Marphie International Recruitment Agency Limited (Piot 200, Kampala Road)
Email: marphieintra@smail.com Tel: 0772647799

59.A1 euarashee Co. Limited (Plot 1 LSlIt6, Nsalo Road opposite old Kampala
Primary School)
TEL: +2567 O 1944212 I 07 06+8255 1
Email: alqurasheelimited@smail.com
60.

61.

62.

Labour World Connect Limited (Oasis Mall, Yusuf Lule Road)
EMAIL: la bourfrontiers2OlT@smail.com
Tel 0200923890

Elfirsan Group Limited (Luthuli Avenue)
TEL:O7 7 666638 I 07 O 1 900 303 Email: elfi rsa nsrou p@ema

i

l.com

Prime Linkages Limited (Plot 847 Mbogo Road, Kawempe)
EMAIL: prime.linkaeesltd@smail.com TE,L: O77657 lL57 I 07OO57 lL57

Limited (Cecilia Road, Senfuma Close Mutungo Zone III
EMAIL: doxaconnections.com TEL 07 7 8906540

63. Doxa Connections

64.

Great Lakes HRM Limited (Plot 39A, Lumumba Avenue, Mukwasi House
Room

4,4th

Floor)

EMAIL: ka nagwas(oqmail.com/sreatlakes(@sreatlakes'co'
Tel:03 574632 10772 466128
65,

us

Derm Logistics Uganda Limited (Plot a7 la9 Nkrumah Road, Cooperative
Alliance Building)
Email:

dermloeistics@smail.com

Tel: 07 7 2403006 / 07 7 29827

5

t
7

r

G6.premier Recruitment Limited (Crane Bank Chambers Road, P'O Box 3673,
Kampala
Email: sm(@ premierrecruitment.com
TEL: 04 14343638 I O7O7555OOO I 070755500 1
Rangers security Limited

67.

Emil:

ra

ngers. us@smail.com/ema

il

(a ra nserssecuritvltd.com

TEL: 07 7 2427 460 I 07 O L427 46L I oT Ot42887 5

Elite Winners Agencies
Email: elitewi nnersasenciesug(osmail.com
Tel: 0700 517 L6O I 07 7 5514527

68.

6g.Tempcro International Limited P.o. Box 71664 Kampala, Kawuku Kisubiro,
Kisubi Rd Tel 0777 t4921 1, 07840789I+
Email : kj o ssy2@email. com, Mugi shaherbert4 4@.gmail' com
70.

Khaleej Agencies Limited, workshop Road, P.o Box 433, Jinja
TEL:07 r23O44Ll I 075442003

Email:
71

.

72.

kha leeiagencies@smail'com

Falcon Manpower Ltd, Naigaga Complex, Bugolobi, PO Box 25562, Kampala'
Email : Falcon.manpower62@email.com Tel: 07 7 237 24 | I

Fresh Mind International Limited, Nalukolongo Road, P.O BOX 5633,
Kampala
Ema

iI

: i nfo(ofresh mi nd i nternationa l.com

TEL: 04 14-697 096 I 07 83183252 I 07 82809456

73.Dream Connect Limited (Kisugu/Kibuli-Kibazo Road, P.O Box 5279,
Kampala, Tel: 039206 199)
Email :

em m a n uelsebva la (osmai l.com T

el: 07 7 2403006 / 0 7 7 29827 5 t

74.Macro Manpower Limited (Parliamentary Avenue Plot 4 E-cobank Plaza, P.O
Box 20051, Kampala)
Email: topher@ macroma nPower.com
TEL: +2567553366 88 I +256772336688

8

u]

75.

Elite Placements Consulting Limited (Plot 7755, Block 244 Muyenga-Kironde
Road, P.O Box 3695, Kampala, Tel: 07723362271
Email: vwaswa(@smail.com Tel: 0702740970

76.

Sipi Contours Company (U) Limited, S.K House, Plot 397 Block 232,P'O BOX
26693, Kampala,
Email: sipicontou rs@gmail'com
TEL:0788 68567 9 I 07 OS|T 1 8 1 4

Recruitment Services Limited, Makindye Lukuli Road, P.O BOX 17873
Kampala, Tel : 0785 9 4837 7 Email: rokasrecruitmentse rvices(ogma il.com

77. Rokas

78.Ambatt Recruitment Company, Bweyogere, Jinja Road, P.O Box 30640,
Kampala, Email: ambattuganda(avahoo.com Tel: 0705298429
Tg.Time Corp International Placements Limited, Entebbe, Plot 1A Berkley Road,
P.O Box 300, Entebbe, Tel: +256200907316
Email: dickenskatta (osmail.com
Tel: +2567 0237 OO2l I O77 267 386
80.

Empowerage International Ltd, Ntinda Rd PO BOX 24962, Tel; EMAIL:
info@empower-int.com

TEL: 0392 L7 6 r23 / 07 02957
81.

653 I 07 829 48834 I 07 72 50o46s

Progressive Workers World Wide, Plot 345, Kisubi Entebbe Road, P.O Box
487L77, UAE, TeL: +256777398986

Email: usanda@proww.net
TEL: 070514437916
82. Labour Frontiers International Limited, Sekabaka Road Wakaliga, P.O Box
1604, Kampala, Tel: +256758L9164O
Email: labourfrontiers20lT(osmail.com TEL: 0700198495
83.The Eagles Supervision Limited, Plot 728, Mengo, P.O Box 1L799, Kampala,
Tel: 0393239175

84.Q-Sourcing Limited, Plot 14116, Semawata Road, Ntinda P.O Box 12883,
Kampala. Tel: +256 4 14532060, 04 1 453 2O7 6 Email: office@qsourcins.com

9

m

85.Serveu International Recruiting Agency, Kiteezi, P'o Box 31340, Kampala,
Tel: +256747465
Email: serveuinternational36@qmail.com /kansiime.adams2@email'com
TEL: 075 8569284 I 0756747465 I 0776922763
86.

Bantu Establishments Limited, Mutungo P.O Box 25556, Kampala,
Tel:+2567510680031+2567039506611+25670422731O

Email: bantuestablisments@smail.com
87.Forbes Enterprises Limited, P.o Box 10924, Kiwatule, Kampala
Tet. 07 7 2486313, 07 7 245 1 533
Email: i nfo@forbesenterprises'com
TEL: 0788 7 07 229 I 078330 17 89 I 07 7 L8887 32 I +97 152665 | I 64

Namuli
88.Kamwe Trading company, (P.O BOX 37252, Bukoto-Froebel Road,
zorre, KamPala.
EMAIL: kamwetrading@gmail.com/apom usume@vahoo'com
TEL:O7 7 24863 t g I 07 7 1988522, 07 7 24863 13, 07 7 245 1 533
il9.Kazi Masters Limited (P.o. Box 33199, Kampala. Sir Apollo Kagwa Road)
TEL:070 L4r866r I 07O3os6sr1. I O7724t866 I O772934588 I 070 1 133334
Email: kazi maters(ogmai I'com. monicatu m uha rwe(agmail' co m

g0.Harchar International Labour Agency (P.o. Box 3593, Kampala Plot 382'
Limuli cell Kitende) Entebbe Road
TEL: 078 2809393 10394834 r35 1O7724oO492
EMAIL: info@harcharintagencies.com
91.Top Notch Recruitment Services (U) Limited (P'o' Box 94L5, Kampala Plot
lL2g, Block 24, Nsibambi Road)
Tel: 078 1223120, O2OO908802
Email: topnotch recruitme ntse rvices(@ gmai l.com
92. Atilis Job Mart Uganda Limited P.O Box 6939, Kampala street: Wamala
Road

Email: ati lisiobma rt@smail'com
TEL: +25 64 14699 184 I +2567 577 85818
93.Enjazi Limited P.O' Box 12416, Makindye, Kampala
Tel:070 1 144558, 07 07 68180 1
10

{

Email:

info(den iaazilimited.com

94.High Ground International

Kulambilostreet

Ltd P.O. Box 692, Kampala Plot

2505

hieheroundintl(aemail.com Tel:,O772823339

95.Time master, P.O. Box 34600, Kampala: Brian TWine
Tel: 07 0597 8949, 07 03487 292 EMAIL: info@timemasterltd.com
96.

Elfaeed Company Limited P.O. Box 3507, Kampala,
o77 3521809, 07 52951685
U Limited Plot 308, Kampala Kabusu, Ggomotoka Road
07046 3 55 7 6, 07 86300502 Email : a-frisun. ue@mail' com

97. Afrisun International

98. Almared Agency for Recruitment and Consultancy Limited Lugara
P.O. Box 28eg Kampala kapereanifalg(ogmail.com Tel: 0703244769

99. Fly International

Jobs

flvi nte rnationa I iobs(osma il.com

100.

(u) Ltd, P.o.Box 9415 Namuwongo,

Kampala

Tel; 0704088686

Desert Treasure Limited P.o. Box 33804, Kampala, Ntinda Kigowa
deserttreasures(osmail.com 07

82408888

101. BM Forex Workers Limited P.O. Box 22L39, Kalema Road, Kampala

iobsAb m
102.

.com

07O2742643

Shukran Habib Consultants Limited, P.O. Box 12877, Northern By-pass,
Kampala.
Shukranhabibconsultants(Eemail. com 07 O L 40 5206

103. Atlas Impex Limited, P.o. Box 6624, Matyrs
info@atlasimpexltd.com 07 7 80 1 0969

W"y, Kampala Uganda

104. Glorious Labour Services Limited, P.O. Box 10417 Kampala, Kabakanjagala
Road Mengo KamPala

Gloriouslsltd@email. com 0200905
105. Mandela Logistics

11

Limited, P.O. Box 10936 Kampala, plot 285 Buta Road,

Ntinda,
Mandelalogistics2o 1S@email.com O7O4457 658
106.

Platinum Projects Limited P.o. Box 24677 Kampala, Plot 297 18 Mutesa
Road

Platinumpapa l@email.com

07 7 817 2O7 6

t7

1

m

107. prospects

International Limited P.O. Box 35227 Kampala, Plot 847 Pokino

Road, Rubanga O4L4699258
pro spectsinternationalltd@email. com

108. Al-Iman International Services Ltd, P.o. Box 10348, Kasubi, Kampala
Tel: 070 5 5329 1 6 Email: alimanservice s@gmail' com

ltd

P.o. Box 6720, Kampala. Makindye Lukuli,
opposite Nangaarida stage, Kintu zorae, Email: tripai56Tasencv@smail.com Tel:
0783 145506, 0707 68190 1, 02009038 16

109. Tripai Overseas Agencies U

110. CSX Group Limited P.o. Box 27290 Kampala Plot2841 Butikirwa Ntinda
Kigowa Email. infq@csxgroup. ore Tel: Tel: 0322202994, 07 7 5937 1 00
111.

Azuz and Hanaa International

Ntinda Kigowa Email:

Limited

P.O. Box 29245 Kampala Plot 3631

azuzandhanaainternationaltd@gmail.comTel:
07 0662L223,O7 0 I 439846, 07 8467 8089
112. Transcend Agencies International

Ltd P.o. Box 33565, Kampala, Plot 2407,

Kiwafu Estate Kansanga Email: infq@traeencisin.com Tel: 0772624512
0756792722

1

13. Staffing International U

Kiwatule Email:

Limited P.o. Box Kampala Plot 607 BalintumaZone
Lilliansny@gmail.com 070266031,O7O1133881

0772767070
114.

Impact Recruitment U Agency Limited P.o Box 12332 kyanja, KamPala
Email:72003@vahoo.co.uk Tel:O70266031,

070 1 13388

l,

O77 27 67 07 0

115. HBM Recruitment Agency (U) Limited P.o. Box Kampala, Bulwa lane Rubaga
Email : Hbmrecruitment. 2 0 1 8@gmail. comT eI:O7 OO9 4 166 L,

0750992870
116.

Modern Star International Limited P.o. Box 36285, Rubaga, Kampala
07528883 06, 07 8791 8809, 07 57 21 0380
Email: goldenstarrecruitment@gmail.com

117.

Golden Star Recruitment Agencies Limited. P.O. Box 22740, Kabusu
Kampala Te1: 0705394139, O7736L4L61, 0752358363
Email: goldenstarrecruitment@qmail. com
Consultants International Limited. P.O. Box 26465, Kampala Pot
175 Nakawa Tel: 0772401640, O7O24695L7
Email: sklrnetconsultantsintlltd@gmail.com

118. Slqmet

t2

t-o

Box 37+81 Plot 85, Buziga Road
MunyonyoKampala,UgandaTelO778742927,0708310363Emai1:

119. Prime Recruitment company Limited. P.o.

prcS02@gmail.com
120. Strepa International Services Limited. P.o. Box Kampala Tel:
com
07 5 I 63247 3 Email : strepainternationalu gandaltd@yahoo.

0753520685

World High End Gate International Limited P.O. Box 9 Kampala

121.

Najj anankumbi. Tel:

07

85460602

o772632755

,

Email:

c

Kigobe road,
122. Alastar Company (u) ltd. P.O. Box 22443, Kampala, Uganda.
Ntinda. Tel: 256 -7 7 4 -537 435, 07855606 1 0 Email: alastarcoultd@gmail. com

Plot 1444
123. Jerusalem Recruitment Agency ltd P.O. Box 4171 kampala uganda

Kinawataka Road Kireka
i

Tel:

O75L648891 0752222702 Email:

erusalemagencvltd@email. com

124.Hays Recruitment Experts Ltd P.O. Box 1544, Kampala Uganda Bwebajja
com
Tel:o7 0246607 2, 07 O2g 4 L 323, 07 O lg 1 83 3 1 Email: haysueanda@email.
125.

Spotlight International Recruitment Agency P.O. Box 36221, kampala'
Kireka, Namugongo street Tel: 0704598459 0775249295 0704044506
Email: spotliehtrecruitmentueanda@email'com

126. Intercontinental

opportunities Limited P.o. Box 24722, Kampala. Kawempe

Town Tel: 0701405731, O7725843L5, 0752581495
info@intercontinentalopp ortunitie

Email:

s. co' u g

127. Gulf Link International ltd P.O. Box 73268 Kampala, Haji Kamoga close
Makindye Division Tel: 0702975755, 0774088268
Email: 21flink20 1 6@vahoo.com
12g. Imara Global Employment Limited P.O. Box9722 Kampala, Plot 41 Nkrumah
Road Tel: 0788010978 ,0770990266 ,077246741I
Email: imaraglobalemplolrmentltd@email' com

129. Sahara Recruitment Agency Limited P'O
Division
13

Box 10111 KamPala,

Rubaga

t\]

EI

Tel: 0789 7 48449, 0750 194L49, 07OO6L68|4
Email : sahararecruitmentagenclr@ qmail' com

Worldwide placements ltd P.O. Box 34600, Kampala Nfunfu Road
SegukuTel:0701953826,0704454048,0758060545

130. Zion

Email: zionworldwideplacements@gmail'com
131. VBC

labour Experts Limited P.o. Box 34007 Kampala makindye west

Division07587007640752353525,o7o4997177
Email: vbclabourexperts20 1 8@gmail'com

132.

Kings Land Agency Limited P.o. Box LO236 Kampala, Massaja Makindye

Tel:07587007640752353525o7o4997177
Email: kineslandaeency@gmail. com

133. Wakanda world limited

p.o. Box 21873 Kampala Mutundwe

Rubaga

Division

Te1: 070 L7 LT 57 | ,O7 54236554
Email: info@wakandaworldj obs. com

134. Work Ways uganda Limited P.o. Box 1510 Kampala,
Tel: 07 02630640, O776140000, 0705 lll944

Bukoto

1

Email: workwaysuganda@email' com

135. Double Joy International Ltd. P.O. Box Kampala. Kanti Mansion 31 Kira
Road, Kamwokya Tel: 0700 t57416, 0779209 1 15, O7724O4L95
Email : double-i oyint@gmail. com

136

Kleeja International Limited. P.O. Box 4268, Kampala' Ntinda-Nakawa
Division Te1: 0785 LO2g57,0777 L376Lt Email: kleeja4444@qmatl'com
International Limited. P.O. Box 33454 Kampala, plot 5256,
Namuwongo Tel: 0772314032, O7OO8O7701,0758641286, 0782747097
Email: absolutelabour@gmail. com

137. Absolute Labour

1

38. precision

International Labour connections Limited. P.o. Box 8507 Kampala

Bukesa, Kampala Central Division. Tel: 0705693935, 0755291090,
07 03352617 Email: precision.intern

1

8@gmail'com

139. Mulcorp Resources Limited. P.O. BoxlO737 Kampala, Entebbe
Tel 07 7 2699925, 07 7 5336647 Email;

t4

Municipality

t\]

140. Antal International Limited. P.o. Box 30446, Kampala. Plot 40 Greenland
Tower Building, Kampala Road Tel 0752803205, O75274O75O

Email: admin@antalinternationalltd'com
141. Altaleb services Limited. P.O. Box 23650, Kampala. City council Hospital,
Kawempe T\rla Road Tel: 075 L822227, 070489987L, O7784O44OO Email:
altaleb service sltd@email. com

142. Orone Recruitment services P.o.Box 27878 Kampala. Nsambya Estate,
Makindye Division Tel: 0772652308,O7O14L9552,O753792850 Email:
oronere cruitmentservice sltd@gmail' com

143. Al-shaolah sMC Limited. P.o. Box 11331 Kampala' Plot 101 Queen Maxima

RoadNtindaTel:0702240475,0706984684Email:
alsaolah sm cltdomar@smail. com
144. Spencer courts limited. P.o. Box 35199 Kampala. P.O. Box 35199, Kampala
com
T et: 07 52 t t2)2g, 07 83 59 58 tO, 07 52980060 Email: wlugolobi@gmail.
145. Efraz

International Recruitment Agency. P.O. Box 37626 Kampala plot A11,

Nsambya Estate Makindye East. Tel: O772647799
com

0703442909 Email: efrazintra
146.

O7734O92O2

Alruwwad company limited. P.o. Box Kampala, Ntinda main road Tel:
07 5655g2t2, 07 57 465502 Email: alruwwadcolimited l@gmail.com

Kimera
147. Ekisiinga Recruitment Co Limited. P.O. Box 3507, Kampala. Plot 75A
Road Nakawa Division. Tel: O75254236L,O7728328L1, O7929L4897 email:
ekisiinqarecruitment@]iahoo. com

148. Afwan Group Limited.
07

82542613

P.o. Box, Kampala. Kirinya-Bukasa Road

O77 232287

Tel:

6 E,matl afwangroupSo2@gmail.com

14g. Nile Treasure Gate Company Limited. P.O. Box 270427 Kampala. Plot 2009

block 22O, Dick wesume road, kiwatule. Tel 0701980981, 0755464602'
07 7 302339

1

Email : niletreasure gatecompany@ gmail' com

150. Alwaleed Investment Limited. P.O. Box 900, Kampala Plot 617 Busega. Tel:
07 g7 4Lg7 gO, 07056 12362, 0759586 138 Email: uga.seventh@gmail.com
15
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151. Labour

worth international job Agency Limited. P.O. Box 3457, Kampala,

Block 210 Plot 40, Kyebando-Nsooba. Tel: 0701577833, 0752530193 Email:
labourworth@gmail. com

line Consultancy Uganda Limited. P.O. Box L2882, Kampala, NaalyaNamugongo Road. Tel: 0775125979, O7O|4OL663, 0788987077 Email:

152. Job
i

oblineconsultanclrue@gmail. com

153. Optimal man power Placement limited. P.o. Box22445, Kampala. Plot 517,
Block 245 Ghaba Road. Tel: 0753650444, O772382OO2. Email:
Info@optimanpower. com
154. Marhaba Recruitment Agency Limited. P.O. Box Kampala, Tank Road Zone
5, Luzira Tel: 0783015925, 07824477L6 Email: infq@marhaba.co.ug
155.

Exertion Force lnternational Co. Limited. P.O. Box Kampala, MulwangaMuli Road, Kikaaya Parish Zotte, Kawempe Tel: 0701429942, 0757598668,
0786548101 Email: okellosilverO6@gmail.com

156. Motion Works Limited. P.O. Box 2920 Kampala, Ntinda-Ministers Village
Tel : 0 7 04 35 4 299, 07 52600 89 2 Email: motionwork sltd@ gmail. com
157. Saliwa Recruitment Agency (U) Limited. P.O. Box Kampala,

plot 360, block

14, Najjanankumbi Tel: 0755246540, 0758093841,

O7O4L27346

Email: saliwarecruitment l@email.com

Box26326 Kampala, Kalina Road
Mengo Tel: O77 25927 34, O77 2821294 Email: ebbotigersc@email.com

158. EBBO Tigers Security Services Ltd. P.O.

159. Hala Uganda Rec Limited. P.O. Box Kampala, Plot 52a, Ntinda Factory Road
0703085625, 0784O2L4O9,
Email: hahaugandareq@gmail.com

Tel:

o776339234
160.

Cashin Business Consult Limited. P.O. Box 2219L, Kampala, Chogmn
Village Wakaliga Road, Lubaga Division. Email: cashinconsult@qmail.com
Tel: 0753364374, 0754949009, O776362LO7
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161.

Kefura Investments limited. P.O. Box Kampala, Plot L432, Block 243

Kitintale. Email
07 7

stments(Ogm ail.com

Email:

0703957983,

24900 to, 07 7 2404985

(u) Limited. P.o. Box 3082 Kampala, Plot 72 Kampala
Road, Central Division Email: emphraimaeencieg@email'com Tel:

162. Ephraim Agencies

o77 2680297, O77 6444985, 07 01344406
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Table showing List of Licensed/Suspended or De-licensed Companies as

s/n

Name
Dream connect
1
Ltd
2 Elite Placement

Consulting Ltd

Reason
Engaging in tra-fficking of
migrant workers
Failure to externalize
workers after charging them
placement fees

at 15tt July

Action
Suspended
Suspended and Bank
Guarantee liquidated
to compensate
workers
Suspended

3

Forbes
Enterprises
LTD

Engaging in trafficking of
migrant workers

4

Karibun
International
Ltd

5

Professional

Suspended and Bank
Failure to externalize
workers after charging them Guarantee Charged
placement fees.
Suspended
Gross violations of the
Employment (Recruitment of
Uganda Migrant Workers
Abroad) Rezulations, 2005.
De-licensed
Engaging in trafficking of
migrant workers

Recruitment
Services
6

Competitive
Manpower
International
Ltd
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Transcription of Doreen's interview with NBS' Samson Kasumba: The Untold
story of Labour ExPort
to understand
Opening Remarks (Samson Kasumba): Good morning to our viewers, you want
power, has money
that the whole business of labour exports has a promise, has connections, has
that
and lately has horrendous experiences. Now for the faint of hearts, you want to understand
with,
what you are going to hear is troubling and because of the enormity of what we are dealing
hear the
we cannot even say where we are with Doreen that are going to be talking to. But let's
story of Doreen.
Kasumba: Doreen, Good morning to You?

Doreen: Good morning to You Sir!
Qn 1: How did you get here?

down
Answer: Hmm.. Like every Ugandan, I went to Jordan to work but everything turned upside
and here I am on this hosPital bed'

who went seated
en 2: What exactly happened that got you to a hospita! bed from somebody
on an air plane with hopes that you would sort out your financials
remember
Answer: On reaching where I was supposed to work, the work was hectic because
that you do in
these are two different worlds. The work that we do here is not the same work
sick.'
the Arab world. So somehow my health started deteriorating and yah I ended up

you to the Arab world for
Qn 3: Do you think you were prepared enough by those who took
what you found?
culture
Answer: No I was not prepared enough. Because first of all, those people have different
when you are
we have different culture, they have different laws, we have different laws. So'.
you find a whole
here in Uganda, you are briefed a bit on what to expect. But to your surprise,
lot of a new world where you are going

in a sense keep
en 4: Those who take you to the Arab world do they know these things and
this information deliberately away from you or do you think they also do not know?
know. But what
Answer: Actually to be honest, I cannot tell whether these people know or do not
I think they should come up with a way to know what is there.
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en 5: So how did you get to Jordarn? Were you taken by a registered company, give us a bit of that
information.
Answer: I was taken by a registered company of course; there is no way I would pass the airport without
clear documentation. I was taken by a registered co
Qn 6: Which company is this?

Answer: Ahh Murphy lnternational, Murphy lnternational.

en 7: So when you went to Jordan, what exactly happened to you, t mean, when you say the work was
hectic, give us a sense of what you mean by the work was hectic and the things that got you in a hospital
bed

to understand eh.. the size of the house only, coz ... Most of the girls there we
call it Ekiyumba; 7 rooms plus... You have to wake up early in the morning like at 6; start cleaning but
First of all, Sam you have

you have
even the way they clean the house is not the way we clean the house because ln the Arab world,
to pull everything; the Mahogany beds, they are heavy, beds, chairs you pull and pour water. You know,
you literally scrub the house, the walls, the toilets, the bathrooms; those people want their house clean'
They reach even a point of u know, touching and seeing whether it is clean. lf it's not clean you have to
redo it. So you can take like 4, 3 even 5 hours, just doing the house.

your work on a day?
euestion 8: So after cleaning then what else do you do and how many hours is
Answer: On a daily basis, you wake up at 6, sometimes you sleep at 10, that is the earliest.. the earliest.
11, midnight depends on the schedule of the day.
Question 9: Are you given a break in between?
Answer: you have brief breaks like eating or going to the

toilet. Most of the time, you

are on your feet.

world are !azy.
euestion 10: t have heard some people saying that aam the girls who go out in the Arab
They are just not used to working and they are lazy that's why they are complaining. What would be
your response to such comments that some could even call insensitive?
going to
Answer: First of all, the girls who go to the Arab world are not lazy. We are not lazy because me
work is a sign that I am hard working. Most of us have families and before we went to the Arab world, we
were working here in Uganda to carter for those homes but because we want a better pay, greener
pastures we are forced to go and there is nothing like you are lazy. Sam you are working somewhere, not
you
so? But you get some time to rest. You have some particular hours streamlined for your work. But if
are going to go to in a place where you are going to stand from 6 up to 10, I don't think that is being lazy.

Question 11: So were you tortured? How did your health situation get to this?
Hhh, we've all been to school and torture has different forms eeh!! Most Ugandans when you talk about

torture, they think it's a stick and you cain someone. But sometimes you can be emotionally tortured,
psychologically, physically; all that is form of torture. I have ended up on this hospital bed because of the
20
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health. First of all, if you
various things that I went through that kept on accumulating and affected my
are going to have your breakfast, the earliest at midday or at 1'
Question 12: That's Your first meal?

Answer: That's Your first meal'
Question 13: After waking uP at 6?

it is a
Answer: you wake up at 6, start the chores and your first meal is at midday or at 1 and most cases
say we are lying' But I
chapatti and a cup of tea. I wanted the world to see this because most times they
you eat and a cup of tea or
came with a chapatti and if it's okay, I wanted you to see the chapatti that
water.
Question 14: Where is the chaPatti?

you have for breakfast
Answer: This, I have carried ever since I came. This is the kind of food
Question 15: That's it?
your first meal'
Answer: And a cup of tea, if you are lucky, you get margarine. so that's
Question 16: When do you have your next one?
Answer: Some times at 4, 5 or 6

you go to bed?
Question 17: ls this the last meal or you have another one before
you some fruits at around
Answer: Most times it may be your last meal or sometimes they can give
there or 10 then You go to bed

9

to understand is when did you
euestion lg: So what.... am because what the viewers and myself want
give way and you go to a hospital?
know your health was bad, did you eventualty collapse and your body
you were flown here'
Give is a sense of how it progressed and for you to be in a bed and how
and everything was
Answer: The first three weeks everything was ok as every visitor. You are welcomed
ok. But when I started the fourth week, I noticed my body started paining. So when I talked to my
person' But as days progressed'
employee, she gave me some panadols; which was ok for every normal
you and sometimes you have to
the pain progressed coupled with that kind of cleaning that I was telling
of clothes or 5 standing for long hours and what sparked off everything one day I was

iron 3, 4 baskets

This chemical is
given chemical. I was given chemical to scrub... silver and bronze things in the house.
chemical is really affecting me'
strong. The moment you inhale it, you feel... filthy. I told my employer this
work? This issue of
But of course usually their response is why did you leave your country to come and

things in the
which I reported to the responsible party that today I was given chemical to scrub metallic
ofthe cardboard'
house. And Sam, not only one, one object, you have to carry all the things out
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Question 19: So is it the chemical that could have gotten you here?

Answer: I remember after that, the following week, I was sneezing mucus with blood. So I told my Boss,
my chest is paining. And she asked me are you sneezing anything? lt's like she knew that this would
you
happen. I told her there is some blood. But if it were you Sam and you were my Boss, what would
do. your worker has told you I am sneezing blood? And I was given tea, herbal tea and panadol.
Question 20: And you were told to go back to work?
Answer: Yes, in the Arab world, you do not fall sick.
Question 21: So when did you call Hon. Nambooze?

Answer: lt was after some time when my body was,. the chest, the back dizziness, when I started

to

fall

dizzy.

Question 22: And how did you find her phone number?
Answer: Through a family member because we had tried everything I had tried the responsible people.
Question 23: And when you say the responsible people, what are you talking about?
Answer: Ahh of course the company, there is a way it works. lf you have a problem you usually call the
home company and inform them
Question 24: ls it Murpy you are talking about here?
you
Answer: yes, I did inform them but when I saw that there was no rescue surfacing, my family was like
know what, let's try our area MP. Because we know she would do whatever she can to bring you home.
Question 25: So Hon. Nambooze is your area MP?
Answer: Yes. She is my area MP.

you had
euestion 25: We have heard stories that you are not allowed to have phones. How come

a

phone?

Answer: ln my case, lam among the lucky ones. But even in this phone, you have limited hours to use it.
Even in my case, I would use the phone at night, because, even if you check the messages that I sent, they
would be at night. So one of those lucky nights, is when I sent it the message that I am such and such a
person from Uganda and this is my ordeal that I am going through.
Question 27: So you were never taken to hospital by your Boss?

Answer: All through that season, all through the pain I had, the best treatment I got was panadol and
you
herbal tea. I was never taken to hospital until I just decided to keep quiet because my sister was like
know what, just keep quiet and play like everything is cool.
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euestion 28: those who took you abroad are saying you are telling lies. Sometimes the argument
you are being used by their competition to bring down their company

is

that

Answer: Ok to the viewers and to you yourself, if you look at me, what motive would I have to bring down
someone's company? Like every Uganda, I went expecting greener pastures. I am not the first person to
leave this country. But

euestion 29: They also said you were received in good shape; they received you at Entebbe international
airport and that you have been in touch.
Answer: I came aboard, Fly Dubai and everyone on that plane is my witness right from Jordan'
Question 30: When?
Answer: I think I landed on the 5th but all the way I came vomiting. ls that a person in good shape?
Question 31: So who received you at the airport?

Answer: At the airport, I expected to be received by my family but I was received by security personnels
whom I didn't know
Question 32: And what did they tell you?
Answer: They took me to the police station
Question 33: Were these police officers?
Answer: I presume so because you cannot wear a security badge when you are not a security personel
Question 34: Were they in Uniform?

Answer: Not really because I don't know the uniform of the airport security. I don't know. I don't know
what it looks like.
Question 35: What color was their uniform?
Answer: A blue and white it's like blue
Question 36: Did they identify themselves and why they were receiving you?
Answer: Yes, they did because when I was on the plane the hostesses realized I was not in good shape so
they told me when we land, we are going to get you medical help before you 8o home. But to my surprise
when I landed the Doctors who received me had securitytags so in a protest lasked her but madam you
are not a Doctor you are wearing a security badge, where are you taking me? They told me Doreen if you
resist we shall carry you so I was even weak but everyone at the airport realized that something was not

right.
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Question 37: So were You detained?
Answer: I don't know in that terms detention
Question 38: So were you taken to a holding facility?

Answer: I was taken to the police station
police station?
Question 39: And how long did you spend at the
Answer: we landed at night,

I

left the police at around 4 in the morning

Question 40: 4 in the morning?

ok.

Did the police care about your health situation and

try to Sive you

medicalhelp?
ones who cared really and there is
Answer: The first one wanted a statement from me but there those
don't you let her get treatment and then
one who came out and was like this lady is in a bad shape. Why
she will come back and do whatever you want

you don't serve out your contractual term you are asked
Question 41: There the whole idea of when
to refund the money. were you ever asked to refund the money.
Answer: I was asked to refund the money right from Jordan
Question 42:

BY

who?

they told me you know those
Answer: By the urgent's office in Jordan. I think even when I called Uganda
her messages telling her I should
people will ask for a refund even when my sister spoke to them they send
was I supposed to get 3000 dollars
refund 3000 dollars. Sam, I have never even seen 100 dollars where

you paid?
Question 43: So for the time you worked, were
Answer: I was paid the third month no.
you were not paid the third month?
Question 44: Did you get an explanation why
Answer: Yes I did.
you were told you would be paid?
Question 45: Were you paid the whole money that
Answer: Not reallY.

you ever read the contract, if there was one?
Question 45: Did you ever sign a contract and did
Answer: I think there are some preliminary contracts that you sign.

24

L'l

t

Question 47: What is on those contracts?

Answer: Those contracts, me what I basically saw on the contract that I signed, I am going to work in that
country for 2 years my names, basically those are the simple-simple things that are there but other
detailed things to be honest I really didn't see them.
euestion 48: Do you regret ever having bought the promise of going to work abroad with the hope that
when you do you willget better
Answer: I think this is two sided to be honest, one side I regret, the other side I do not regret.
Question 49: Why don't you regret?

Answer: I regret because first of all, my health has ended up like this. But I don't regret because I have
come to know the truth that is there
Question 50: What do you mean by the truth?

Answer: There are many people that come back and you are lucky to read their stories on the social
media and many times they rubbish it off and they say those girls are lazy they are lying but if you have
been there you can attest that these girls are not lying and I know one way or the other this will serve to
rescue other people maybe who are there wondering how to come out.
euestion 51: There is a lady, t think her name is Ruth is she the one who runs Murphy one two ever
since you came back have you spoken to her?
Answer: lts true Ruth is the one who runs Murphy but we only met at the airport because when the police
whisked me to the police station, the first person that I saw instead of my sister was Ruth and some other
lady I don't know her name, that's the last that we met

euestion 52: Since you spoke to Hon Nambooze, do you sort of have an explanation for how Ruth ended
up at the airport?
Answer: The only explanation I can give because when I was still in Jordan and this is the truth and the
truth that I am telling. One of the messages Madam Ruth sent me was when I come to Uganda I will speak
to the public and say the family treated me well. I only came back because of my health problem. But let
me ask you Sam?

Question 53: Do you have that message somewhere?

Answer: Ahh Most of that message I received it on the phone of the agent in Jordan so because they
were playing them for me. And they are like this is the message she has sent, this is the message she has
sent.

Question 54: And you could recognize her voice?

Answer: Definitely

Yes.
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euestion 55:

So

what have you been diagnosed with here and is it something curable?

yourself
Answer: I think all diseases can be curable depending on the treatment you get how you handle
after the treatment. But I was diagnosed with typhoid and ulcers they told me I had ulcers and then also
I have to see a physiotherapist

for my back and..

euestion 5G: Are you in touch with your parents and your relatives because there reports circulating
around that your situation has separated you from your family and that you are on one side and there
are on the other. Talk to us about that
Answer: you see Sam, when we go to work the beneficiaries are our family and every family in Uganda
would like their daughter to work and send back home money and sometimes telling them that I am
coming back it,s like you are cutting off the supply. And in my case, due to the circumstances that I came
back through it was safer for me to first take a low profile and not involve my family in all this thing that
was going through and any way I don't have that much big family. My mother is really old, so I really don't
think this would be healthy for her because she is not in a good health condition. So lt's not that my family
has really separated from me but I think it's better they are kept out of this.

that there
euestion 57: There is a view that your situation and a few others are isolated incidents and
are so many success stories of girls who go and work in the Arab world and come back her and build
homes and buy cars for their families and friends and all and these should be treated as isolated
incidents so that when we come to talk to people like you, we the media are blowing this out of
proportion. What's Your comment?

Answer: First of all I appreciate that the government came up with such an initiative to open doors for
women girls to go and work out. lt's also true that there are those that have succeed and built houses as
it is said but in most cases even those who have succeeded you just have to endure but in this incidence,
just call to the
I don,t think the media blows out everything out of proportion. The only thing I would
government to help us and do because these companies are not going to close today and labour
exportation is going to continue but let them put measures and enforce them that if I am out there in
your Boss, they have to
Jordan working I am not treated like a slave. Because in Jordan even moving with
hold your hand you are in the house twenty four seven (2417) so the government they should come up

with measures to protect Ugandans wherever they are working. Yes, it is true they are successful, but
put to help us But
even us who have come back are in pain we are also there. What measures have they
most cases when you come back people just castigate you, they say things they don't know about and the
you will not
company also has to protect its name. Sam even if you are the one running such a company
want your company to be closed. So I really don't think any one has to lose a life. These things we can sit
on a round table when rules and measures are put and if someone comes back in a situation like mine or
even worse and the government sees how they can go about it, help the victim and also help the company.
and
euestion 5g: So do I hear you saying that if conditions are bettered and there is that round table
you are in better heatth you would be happy to go back to work?
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Answer: For my case I think I will do better in Uganda. For my case. But if things are sorted out and there
my
are women who feel comfortable going may the Lord bless them as they go but for my case and in
experience I think I will function well here at home.
you and give
Closure (Kasumba): Doreen, Thank you so much for taking time to speak to us and God bless
you healing mercies. Oh that's the story of Doreen One thing I know is that, I have also exported labour
to the UK t've worked in the UK what they call short hours and long hours and waking nights and things

but and I have done cleaning jobs but listening to the story of Doreen it's very clear that my working
conditions in the UK and hers are absolutely different because when I was ill and I informed my bosses or
my agent that I am ill and I was given a day off. lt seems that we are dealing with very different conditions
whether people in the Ministry of Gender and Labour will take this up and the police is one we can only
put to hope. lt's churning the stomach this.
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