Bill No. 1 Leadership Code Bill 1996
MEMORANDUM

'The object of this Bill is to enact a Leadership Code of
conduct for Uganda for ensuring a minimum standard of
behaviour and conduct for leaders, to establish a Leadership
Code Fnforcement Committee charged with ensuring com-
pliance with the Code and for connected purposes.

One of the penalties attached to breach of the Code is
disqualification from holding any of the offices of leader
specified in the First Schedule to the Bill.
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No. 1 19th January, 1990
BILL SUPPLEMENT

to the Ugunda Guasette of the Republic of Uganda, No. 3 Volyme, LXVIII
dated 19th January, 1990,

Printed by the Government Printer, Entebbe, by Order of the Guovernment,

A BivL for a Statute

ENTITLED

THE LEADERSHIP CODE STATUTE, 1990.

A Statute to provide for a Leadership Code for ensuring

a minimum standard of behaviour and conduct for leaders;

to establish a Leadership Code Enforcement Committee

charged with ensuring compliance with the Code; and for
connected purposes,

Be 17 ENACTED by the President and the National Resist-
ance Council as follows :

ParrT I—PRELIMINARY.

1. Iu ¢his Code unless the context otherwise requires—

“agent” means a person employed by or acting for
another in any capacity;

- “authorised person” means the person authorised by

law to discipline the leader in relatioa to whom the
expression is used;
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“benefit” includes any gift, loan, gratuity or favour
whether monetary or in kind, or any other gain
of a personal nature;

“child” means a person under cighteen years of age,
and includes a step child, an adopted child and
any child to whom a leader acts as a parent or
guardian;

“Committee” means the Leadership Code Enforce-
ment Committee established by section 2 of this
Code;

“foreign” when used in relation to any body of
persons or organisation, means any such body or
organisation the controlling interest in which 1
held by persons who are not citizens of Uganda
or are not Government or public bodies or such
a body or organisation controlled by persons who
are not citizens of Uganda or are not Government
or public bodies;

“leader™ means a person holiing any of the offices
specified in the Inest Schedule to this Code;
“Minister” means the DMinister to sthowm respon-
sibility for this Code has. for the time being been

asstgned by the President;

“public body” means a statutory corporation or other
hody in which the Government has a controlling
interest;

“statement” nmieans a stateme:nt of income, assets and
liabilities recquired to be suhraitted by every leader
under section 5 of this Clode:

PART 1[--L5TABLISHMENT AND FUNCTIONS OF

L.eapgRrsTiIP CoDg ENFORCEMENT COMMITTEE.
Establish- 2. (1) There i1s established a Committee to be known
ment of o . . o
Comminee. 25 the “Leadership Code Enforcement Committee”.

2) The Committee shall consist of five members.
namely,  a Chairman, a - Vice<Chairman- and three other
members.

(3) The members of the Committee shall be ap-
pom’ted by the President on the advice of the National
Frecutive Commiitee, and shall be persons whom the National
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Executive Committee is satisfied have the highest standard
of probity and integrity,

(4) The President may, on the advice of the National
Executive Committee, remove a member of the Committee
from office

{a) Tor inability to perform the dutics of his oflice;
or

(h) for mishehaviour.

(3) The Chairman shall preside at every meeting of
the Committee and in his absence, the Vice-Chairman shall
preside and in the absence of hoth of them a member elected
by the members present shall preside.

(6) The quorum of the Committee shall be three.

(7) So far as possible, the Committee shall take its
decisions by consensus but where that is not possible, the
decision of the majority of members of the Committee shall
be taken to be the decision of the Committee; and, where
there is an equality of votes, the person presiding shall have
asecond or casting vote.

(8) A member of the Committee shall be paid such
remuneration and retiring benefits as the Legislature may
determine and any such remuneration or benefit shall not

be diminished while he continues to hold office.

3. (1) The Committee shall have a Secretary who shall—

(@) be a public officer appointed by the President
upon such terms and conditions as may be
specified in his instrument of appointment; and

(h) perform such duties in relation to the functions
of the Committee as the Committee may direct,

(2) The Minister shall provide to the Committee the
services of such other public officers as may be necessary for
the efficient discharge of the functions of the Committee.

4. The functions of the Committee are--

(a) to examine cach statement lodged with it under
this Code;
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(b) to examine when required a leader’s intention to
enter into a contract with a Governinent or
a public body or a foreign business organis-
ation;

(¢} to inquire or cause an inquiry to be conducted
on its own initiative or on a complaint made
by any person, into any alleged breach of this
Code by any leader; and

(d) to carry out any other functions prescribed by
or under this Code.

Part TIT - STATEMENT OF INCOME, ASSETS AND
LIABILITTES.

Statement
of income, 5. (1) A leader shall—
assets and (a} within threc months after the commencement of

liabilities.

this Code; or
(b) within three months after becoming a leader; and
(¢) thercafter annually during the month of Decem-
ber in each year; and until the expiration of
three years after he ceases to be a leader,

submit to the Committee a statement of income, assets and
liabilities of himself and his spouse in the form specified in the
Third Schedule to this Code:

Provided that nothing in this subsection requires a
statement to be submitted more than once in a calendar
year,

(2) LEvery leader shall ensure that all the information
contained in the statement submitted by him is true and
correct to the best of his knowledge.

Power of 6. The Committee may, by notice in writing, require a
wrequire  leader to account for any matter in connection with a state-
clarification, - ment submitted by him including—

(@) the omission of anything which in the opinion of
the Committee should have been included in
the statement;

(b) any discrepancies appearing in the statement or
nccurring between the statement and any other
statement or information available to the Com-
mittee;

and the leader shall comply with that requirement.

6
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7. (1) 'The contents of a statement shall be treated as
secret and no person other than a person described in sub-
section {2) of this scction is entitled to inspect the statement.

(2) The persons referred to in subsection (1) of this
scction as entitled to inspect a statement are—

(@) the Inspector-General of Government;

(b) a police officer not below the rank of Superinten-
dent authorised in writing by the Inspector-
General of Police;

(c) a person authorised by order of a judge of the
High Court in relation to any proceeding in
a Court,

8. If any leader—
(@) fails without reasonable cause to submit a state-
ment; or

(b) knowingly or recklessly submits a statement or
gives account of any matter which 1s false,
misleading or insufficient in any material
particular,

the leader shall be deemed to be in breach of this Code and
the Committee shall report the breach to the authorised
person under section 21 of this Code making a recommend-
ation for any actien to be taken aganist the leader.

Part IV-——ProH1BITED CONDUCT.

9. (1) A leader shall not ask for or accept any property,
or benefit of any kind for himself or for any other person
on account of anything done or omitted to be done by him
in the discharge of his duties or by virtue of his official
position.

(2) A leader shall be deemed to have contravened
subsection (1) unless the contrary is proved, if he solicits or
accepts any gift, gratuity, favour or any other thing of mone-
tary value from any person or a body incorporated or un-
incorporated whether Ugandan or foreign, which—

(a) has or seeks to obtain contractual or other busi-
ness or financial relations with the Government;
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(b) conducts any operation or activitics regulated by
the Government; or

(¢) has any interest that may be substantially affected
by the performance or non-performance of the
othicial duties of that leader.

(3) A leader may only accept personal gifts or
donations from relatives or personal friends to such extent
and on such ocecasions as are recognised by custon.

(4) A gift or donation to a leader on any public o1
ceremomal occasion shall be treated us a gift to the Govern-
ment or other appropriate institution represented by the
leader; and accordingly, the acoeptance of any such gift or
donation 1s not by itself a contravention of this scction if
the gift or donation or its valuc is surrendered to the Govern-
ment or the institution.

(5) A leader is not prolibited from accepting a gift
under this section if the gift is in the nature of a souvenir or
ornament and does not exceed a value presceribed by regul-
ations made under section 35 of this Code.

10. (1) A leader shall not put himself in a position in
which his personal interest conflicts with his duties and
responsibilities.

(2} Where a leader deals with a matter in the course
of his duties in which he has a personal interest, the leader
shall inform the Cornmittee of the nature and extent of his
interest before dealing with the matter.

(3) “Personal interest” in this scction in relation to
a leader, includes the personal interest of a relation or friend,
or a business associate of the leader of which the leader has
knowledge or would have had knowledge if he had exercised
due diligence having regard to all the circumstances.

11. (1) A leader, spouse or child of a lcader or any body
corporate or unincorporate in which any of them has a pro-
prietary interest shall not, without the prior written approval
of the Committee, seek, accept or hold any beneficial interest
in any contract with —-

(@) a Government body; or

8



Bill No. 1 Leadership Code Bill 1990

(h) any public body which the leader controls or
directly participates in the decision-making of
its affairs; and

(¢) a foreign business organisation.

(2) The Committee shall not grant approval to a
1(!3ader under subsection (1) unless the Committee 1s satisfied
that- -

(@) the holding of an interest in the contract by the
leader or the spouse or child of the leader
does not involve the leader in any conflict of
interest;

{(h) the secking, acceptunce or obtaining of the con-
tract by that leader or the spouse or child of
the leader does net invelve the use by that
leader of his official position;

(¢) entry into the contract with the foreign business
organisation will not be injurious to the public
mterest.

12. (1) Without derogating from any other written law,
a leader shall not directly or indirectly use or allow the use
by any person under his control, of any State property for
any purpose other than in accordance with any standing
orders or regulations of the Government or public body
regulating the use of that property.

(2) A leader shall ensure that any State property
entrusted to his care is adequately protected and used reason-
ably and without abuse.

) (3) In this section “State property’” includes any
building, plant, equipment, vebicle, supplies and any other
Property belonging tu the Government or a public bady.

13. (1) Without derogating from any other written law,
a leader shall not directly or indirectly use or allow any
person under his control to use for furthering any private
Interest, whether financial or otherwise, anv information
obtained through or in conncction with the office of the
leader and not yet made available to the public.

(2) Subsection (1) of this section does not apply to
the use of the information referred to in that subsection for
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the purpose of authorised cducational, rescarch, literary,
scientific or other like purpose not prohibited by law.

14. (1) Without derogating from any other written law,
a leader shall not—

(@) misappropriate or allow any person under his
control to misappropriate any money belonging
to the Government or to any public body under
his control;

() use his official position to obtain any property
including land and business premises, for him-
self or his spouse or child or relation or friend;

(¢) use his official time to engage in private business;

(d) engage in infamous or disgraceful conduct or
other conduct prejudicial to Jus status
Government or a public hody;

(e) act to the detrimient of Government by evading
taxes or failing to settle his lawful financial
obligations to Governiment or to a public body;

(f) be an agent of or allow himself to be used to
further the interests of any forcign Govern-
ment, organisation or individual;

(g} practise favouritism or nepotism by giving pre-
ferential treatment to any personal advantage
or gain of himself or that of his rclation or
friend;

() do any of the acts relating to sectarianism speci-
fied in section 42A of the Penal Code;

(z) impede :he efhicient running of the Government
or any public body through neglect of his duty;

(7) do or direct to be done in abuse of his office any
arbitrary act prejudicial to the rights of any
person or obtain an unfair advantage over his
subordinates including abuse of the rights of
members of the opposite sex, through the use
of coercion, threat or harrassment;

(k) operate a business as a commission agent;

(I} engage in any violation of the fundamental rights
and freedoms of the individual as specified in
the Constitution; or

10
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(m) participate in any activity maliciously designed
to undermine the integrity of the Government.

(2) A leader or his spouse or child shall not hold any
shares or any other proprietory interest in any business or-
ganisation corporate ¢r unincorporate which places the leader
In a position of conflict of interest in relation to the duties
~f his office.

_ (3) A leader referred to in the Second Schedule to
his Code or his spouse or child shall not hold any shares or
ranchise or other interest in any foreign business organis-
ition or hold office in any such organisation.

(4} In paragraph (&) of subscction (1) of this section,
commission agent” means a person employed to sell goods
lelivered to him, for his principal for a commission.

15, (1) A lender who is o member of
{¢) the Cabinct;
{b) the National Resistance Council;
(¢) a Government body;
{d) a Resistance Council;
(¢) a public budy,

shall et pardcipate in the deliberations of the body of which
he is a member at any meeting at which any matter in which
he has a personal interest is to be discussed, unless he dis-
closes to that body or any committee of that body designated
for that purpose, the nature of his interest in the matter and
submits sufficient particulars of that interest.

(2) Upon being informed by a leader of his intercst
under subsection (1) of this section, the body referred to in
that subsection shall immediately take a decision whether or
ot to permit the leader to participate in or disallow him from
Participating in its deliberations on the matter concerned.

(3) Where a body referred to in subsection (1)
decides to exclude the leader referred to in that subsection
from participating in its deliberations, the exclusion of that
leader shall be disregarded for the purpose of constituting a
Quorum of that body during the deliberations on the matter
1 which he has an interest.
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16. Except as otherwise provided in sections 10 and 11
of this Code, this Code does not prohibit the entry by a
leader into a contract with a Government body or a public
body unless the Committee is of the opinion that the circum-
stances of the entry into the conract or the terms of that
contract are grossly unfair to the Government body or the
pubhie body.

17. Subjeer to the provisions of the Exchange Control
Act and of subscctions (3} of section 14 of this Code, a
feader 18 not prohibited from investing in any business or
owning any pronerty outside Uganda except that the net
dividends, rents or other earnings from such business or pro-
perty shall, as soon as possible as they have been received,
he brought into Deanda,

18. Any contravention of a provision of this Part of this
Code is a breach of this Code by the leader concerned.

Pare V--Proceemings or COMMITTEES.

19. (1) Any person who alleges that a Jeader has com-
mitted a breach of this Code may lodge a complaint to that
cffect with the Committee.

(2) Upun receipt of 2 comiplaint under subsection (1),
the Committee shall inquire into, or cause the complaint to
be inquired into if satis fied that

(a) the complaint 1s not trivial or frivelous and 1s
not made 10 bad faitly; and

() the subject matter of the complaint ts not outside
the jurisdiction of the Committee:

Provided that the Committee’s decision not
to Inquire Into or cause a complaint to be inquired
mto, shall not Iimit the Committee’s power to make
an inquiry generally into a matter on its own inttiative.

20. (1) "Yhe Committee may itself conduct an inquiry
under this Code or may refer the matter to the Inspector-
General of Government or to the Inspector-General - of
Police or to the Auditor-General for inquiry.

(2) Upon completion of an inquiry into a matter re-
ferred to him by the Committee under this section, the
Inspector-General of Government or the Inspector-General

12
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of Police or the Auditor-General sizldl vepurt his findings on
1t to the Committee.

21. (1) Upon the completion of an inquiry conducted
by the Committee or upon receipt of & report of findings
submitted by the Tnspector-General of Government or the
Inspector-General of Police or the Auditor-General under
section 20 of this Code, the Commitiee shall make a report
to the authorised person; and in w cuse wvhere the Committee
or the Inspector-General of Government or the Tnspector-
General of Police or the Auditor-Gereral has found that the
leader whose conduct was inquired inte 35 in hreach of this
Code, the Committee shall make such recommendations as
it considers appropriate as to action t he taken against the
leader.

(2) The Comniittee's report vadsr subscetion (1) of
this section shall state the specific breach commitied by the

leader under this Code and in particutar, shall cive

(@) the nature of the breich wiicn the leader has
been found to have connmiited,

(b) the circiuustances of the breachy;

(¢) a brief sumunary of the coidence reecived during
the inquiry into the brocel.

22, (1) Without limiting the exerome 5 his discretion
under any written law, upon receipt of a report under section
1 containing a finding of breach of this Code, the authorised
Person shall, as soon as possible, take any of the following
actions against the leader if satisfied that Le has committed
a breach of this Code

(«) warning and caution;

(b} demotion;

{¢) suspension;

(d) disnnssal;

(e) imposition of any other penalty provided for
under the rules of discipline relating to the
office of the leader.

(2) The authorised person shall -

(@) take action as required by subsection (1) of this
section within thirty days after receipt of the
report referred to in that subsection; and
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(b) report to the Committee in writing within fourteen
days after the expiration of the thirty days
referred to in paragraph (a) of thi section,
specifying what action was taken by him in
relation to the breach in question.

(3) Where no appeal is made against the finding,
the period of thirty days referred to in subscction (2) of
this section includes the period prescribed by section 31 of
this Code within which an appeal may be made; and where
an appeal has been made, the period of thirty days shall
be taken to refer to a period of thirty days after the appeal
against the relevant finding was dismissed by the Supreme
Court.

(4) Where any leader has been found to be in breach
of this Code the Committee may, whether or not a penalty
is imposed on the leader under subsection (1) of this section,
disquality the leader from becoming a leader for such period
as the Committee may consider {it.

(5) Where according to any ieport submitted by the
Committee under section 21 a leader is proved to have
obtained any property through a breach of this Code, that
property shall be forfeited to the State and shall vest in
the State without any further action; but the leader may
appeal against the findings against him under section 31 of
this Code.

(6) Where the Comiaitice is of the opinton that any
matter contained in the report submitted under section 21
of this Code requires any civil or criminal proceedings to
be taken against any person who is the subject of the report,
the Committee shall refer the matter to the Attorncy-General.

23. The Committee has, as regards attendance, swearing
and examination of witnesses, the production and inspection
of documents, the enforcement of its orders and other matters
necessary or proper for the due exercise of its powers under
this Part, all such powers and rights as are vested in the
High Court; and without limiting the general effect of the
foregoing, may—

(@) issue a summons to any person requiring him to
appear at the time and place mentioned in the
summons, to testify to all matters within his
knowledge relating to the allegations being in-

14
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quired into by the Committee and to produce
any document, book or paper relating to the
allegations that he has in his possession or
control;

(b) administer oaths and examine any person on
oath, affirmation or otherwise; and

(¢) during the inquiry receive such additional inform-
ation as it considers relevant and necessary for
dealing with the allegation before the Com-
mittee.

24. Subject to the provisions of this Code, the Committee
may, after consultation with the Minister make rules regulat-
Ing its procedure under this Code.

25, When inquiring into an allegation under this Code,
the Committce shall observe the rules of natural justice.

26. Any witness called by the Committee to give evidence
at an inquiry by the Committee under this Part shall be
entitled to the same allowances as are payable to a witness
attending criminal proceedings in the High Court.

27. The Committee may award costs against a person
Makes an allegation under this Code if the Committee, the
Inspector-General of Government, the Inspector-General of
Police or the Auditor-General has found the allepation to

p?e malicious, frivolous or vexatious and to be made in bad
aith.

Part VI—GENERAL.

28. (1) Notwithstanding anything in this Code, the
statement of the Chairman, Vice-Chairman, other members
and the Secretary of the Committee shall be submitted to
th}a Inspector-General of Government and not to the Com-
Mittee.

_ (2) The Inspector-General of Government shall have
In respect of any person referred to in subsection (1) of this
section, all the functions of the Committee in respect of a
leader under this Code; and accordingly this Code shall,
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with the necessary modifications, apply in respeet of any
such person as it u reference to the Committee were a
reference to the Inspector-General of Government,

29. (1) A leader who doces any act or causes to be done
through any other person anvthmw in contravention of this
Code is himself outlty of a breach of this Codle.

(2) In particular, a leader shall he taken to have
committed a breach of this Code if his spouse or child or
agent does any act prohibited by this Code:

Provided that a leader shall not be taken to have
committed a breach of this Code by any act of his spouse
or child or agent if he proves that the act was done without
his knowledge and consent or that he did all in his power
to prevent the commission of the breach having regard to
all the circumstances,

30. A leader may be proceeded against i respect of 2
breach of this Code committed during his tenure of oflice

as a leader, notwithstanding that he has ceased 1o be o leader.

(1) Any person agerieved by any linding contained
in a report of the Committee under scetion 21 of this Code
or a report under section 8 of this Code may appeal against
it to the Supreme Court on point of law only, with the leave
of the Supreme Court.

{2y An appeal under this scction shall be made
. . \‘ - . - ~ .
within fourteen days after notice of the finding has been
brought to the attention of the leader against whom it is
madec.

32. (1) Subject to section 33 of tlus Code, no civil or
criminal liability shall attach to any member of the Committee
or any other person acting on the instructions of the Com-
mittee, {or anything done in good faith by that member or
that person in the course of the performance of his duties
under this Code.

(2) A member of the Committee or a person acting
on the instructions of the Committee shall not be compelled
to give evidence in any court or proceedings of a Judluql
nature on any matter which has come to his knowledge in
the exercise of his functions under this Code:

16
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Provided that this subsection docs not apply i the

. 1 4 * -~
case of an appeal to the Supreme Court under section 31
of this Code 1f the Supreme Court s satisfied that 1t o1
essential in the interests of justice to compel the member
or person in question o give evidence.

(3) No inquiry, proceedings, process, or report of the
Committee shall:
() be invalid only by reason of an error ov irregularity
ol form;
(hy be liable to be questioned, reviewed or quashed
in any Court except on appeal under section 31
ol this Code.

33. Any person who- -

(«} publishes any false or scandatous information in
respeet of the Committee,;

(h) without lawful justification or excuse, wiltuliy
obstructs or hinders a person acting 1 exercise
of functions conferred by this Code;

{¢) divluges without lawful justihication any inform-
ation which he has obtained in the course of
any duty conferred by this Code,

commits an offence and shall, on conviction, be liable to
imprisonment not exceeding five years or to a fine not exceed-
Ing five million shillings or both.

34. 'the provisions of this Code shall be construed as
additional to and not in substitution for, any other law
relating to- -

(a) agents and their principals;
{h) the duties of public officers and the consequences
of any breach of those duties; and

(c) the investigation of offences and examination of
persons in connection with criminal offences.

35. The Minister may, by statutory instrument make
regulations for the better carrying out of the provisions of

this Cade.

36. The President may by statutory order add to or
delete the provisions of any Schedule to this Code.
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37, (1) Where the circumstances of a leader at the com-
mencement of this Code are such that he would be in breach
of this Code, the Committee may, on application by that
leader, give the leader time, not exceeding three months
within which to divest himself of any property the holding
of which is in confiict with this Code, or to take any action
necessary to bring himself into conformity with this Code.

(2) Except as provided in subsection (1} of this
section, a leader may be proceeded against in respect of any
matter constituting a breach of this Code notwithstanding
that that matter commenced before this Code came into force.

SCHEDULES.

FIRST SCHEDULE.
SPECIFIED OFFICERS.
s. L
1. President,

2. Vice-Chairman of the National Resistance Movement
(NRM),/National Resistance Council (NRC),

. Prime Minister and Deputy Prime Ministers,
. Ministers and Deputy Ministers,

Members of National Resistance Council,
Judges of the Courts of Judicature,

Chairman, Vice-Chairman, other members and the Secretary
of the Leadership Code Enforcement Committee,

N o m e ow

8. All Magistrates,

9. Registrars of the Courts of Judicature,
10. Inspector of Courts,

11. Permanent Secretaries,

12. All Heads of Government Departments by whatever name
called,

13. All Presidential Aides,
14. Ambassadors and High Commissioners,

15. Members of the National Resistance Army Council,

18
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16 Director-General of the Internal Security Organisation and

17.

(oS}
& £3

Director-General of External Security Organisation and
their Deputies,

Inspector-General of Government and other officers referred
to in section 3 of the Inspector-General of Government
Statute, 1988 (Statute 2 of 1988),

Inspector-General of Police and all Police Officers of and
above the rank of Senior Superintendent of Police,

. Commissioner of Prisons and ail Prison Officers of and above

the rank of Senior Superintendent of Prisons,

(. District Administrators, Deputy District Administrators and

Assistant District Administrators,

. District Executive Secretaries,

. Chatrman and Committee members of District Resistance

Committees,

. Members of the following-—

Public Service Commission;
Judicial Sercive Commission; and
Teaching Service Commission,

. Chairman, General Manager, Corporation Secretary, Fin-

ancial Controller or Chief Accountant of any public body,

- Governor, Deputy Governor and all Heads of Departments

of the Bank of Uganda,

. Vice-Chancellor, Deputy Vice-Chancellor, Secretary, Regist-

rar, Deans and Heads of Départments of any University
in Uganda,

. Leaders of Co-operative Unions.

SECOND SCHEDULE.

LEADERS PROHIBITED FROM PARTICIPATING IN

FOREIGN BUSINESS ORGANISATIONS. s. 14(3).
1.
2.
3.
4.

President,
Minister responsible for finance,
Minister of Justice and Attorney-General

b4

Minister responsible for defence,
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.

6.

o

Minister responsibie for forcign affairs and regional co-oper-
ation,

Ninister responsible for internal affatrs,
Judges of the Courts of Jndicature,

Inspector-Gerneral of Governmient,

. Inspector-General of Police
1
. Couvntastioner of Prisons
b

. Auditor-General,

Chairnan of the Central Tender Board,

. Director-Groveral of the Central Purchasing Corporation
g .

. Governor of the Bank of Uganda,

Manuging Ditecior and Chalrman of the Uganda Commiercial
Bank,

. Becretary to the Treasury,

Solicitor-General,

. Managing Dircciot of & public body.

THIRD SCITEDULLL.
THE REPUBLIC O UGANDA
STATEMENT OF INCOME, ASSETS AND
CIABTLITIES.

S TR
Please PRINT OR TYPE--Do not use ABBREVIATIONS

1.

TLIL INAINCS e
(Surname)  (First Name) (Other Names)

Date of Dirth L
Citizenship .
Place of birth (Village, Sub-County, County and District)
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+. Marital status ... P T
5. Present address .........cooooiiiiiiiiiiii e
0. Present occupation ... PP
7. (a) Name of cmployer ...
(b) Date of employment ...
(¢) Salary (UShs)) ...
(d) Other emoluments ...

{¢} Details of cmplovment (Permnanent, Contract, Tem-
POTATY, €LC.) Lo

8. Present assets, business interests and contracts
9. Indicate the assets owned by your spouse/or dependants
 Name(s) of Assets ~ Locatien | Approy.
! , Value (Shs.)

“@Ewd LT B
(iiy Buildings I :
(ili) Farms : |

(v} Directorship

(iv) Ranches ( |
{v1) Vehicles-type and make i

(vil) Shares . :
(vii) Any other additional | g
information o
if any.*
"~ Names of Assets ‘ Locatlon | Approx.
(i) Land ol | Value (Shs.)
(ii) Buildings .. | |
(iii) Farms i |
(iv) Ranches o . ‘ -
(v) Directorship ... oo ‘1'
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10.

11.

12.

(vi) Vehicles-type and make
(vii) Shares
(viii) Any  other  additional

information

Present Bank Account(s) of yourself ...
(&) Account NO{S) ...
{b) Names of Bank(s) ...
(¢) Location of Bank(s) ...
(d) Amount on Account (UShs., Sterling Pounds, USS)

....................................................................

.............................................................

Present Bank Account(s) of vour spouse and dependants*

(a) Accocunt Nofs) ............... RO
(b) Names of Bank(s) .................. e,
(¢) Location of Bank(s) ...
{d) Amount on Account (UShs, Sterling Pounds, US$)

Indicate if you have any bank account abreoad, if so, name
of bank, country, branch, street, Account No. Indicate

the amount on account In relevant currency ..................
Present indebtedness {(or labilities) if-any ...................
(@) Loans ...
(&) Overdrafts _................................ .

(¢) Other debts ...
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4. Indicate it you have ever been convicted of any crime or
offence (details of the nature of crime, date and place, etc.)

...............................................................................
.............................................................................

—
511

Indicate it you have ever had any other citizenship (details
of country and timie] ...,

16. Indicate if you have any employment with foreign Govern-

ment/Institution

17. Give any other information vou may consider relevant and
useful

...................................................... tracncivsveanaay

.................................................................

................................................................

L, , solemnly declare
that the information I have given above is truthful, complete and
correct to the best of my knowledge.

Date ...................... - Signature .......... creserrerienensrane
Signature of witness ... ..., erreetretaneanras
Full name of witness .................coooiiiiiie
Address of Witness ................cccoiiiiiieei, s ..

*If dead, the information should, nevertheless, be provided.

GEORGE KANYEIHAMBA,
Mzmstm of ]ustue/ Aztomey Geneml

'N.B.—You | may attach a separate sheet(s) if space is not enough.
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